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From the CMD's Desk
I am extremely happy that HEC house magazine is 
getting revived after a very long gap.
I would like to compliment the editorial team of the 
house magazine for taking pain and effort to bring this 
magazine back to life.
It should be the endeavour of all of us to ensure that this 
magazine is a regular feature and should able to cover 
information and news about our company as well as 
both the family and surroundings.
The company has performed exceedingly well for the 
last three consecutive years registering the highest sale 
of Rs. 454 cr. in 2008-09, compared to Rs.159 cr. in the 

year 2004-05.  The net profit has also touched an all time high of Rs. 18.37 cr.
It is also a matter of great pride for all of us that HEC was recently bestowed with SCOPE 
Award for Excellence and Outstanding Contribution to the Public Sector Management – Special 
Institutional (Turnaround ) Category 2007-08.  This award was presented to the company by 
Dr. Manmohan Singh, Hon’ble Prime Minister of India on 15th October 2009 at New Delhi.
The transformation of this gigantic organization has been possible only through the hard 
work and dedicated commitment of each and every employee of the Corporation.
Through this first issue of the house magazine after my taking over the reins of the company, 
I would like to acknowledge the contribution of each one of you who are directly or indirectly 
connected to the company for this achievement. A big congratulation to each one of you!!!
At the same time I would also like to caution each one of you that we cannot afford to be 
complacent at all.
Our customers have started reposing their confidence on us and hence it is very essential 
that we rise up to the occasion and meet the expectation of all our stake holders including 
our customers.
The need of the hour is re-dedicating ourselves to the growth of the organization and telling 
the whole world that HEC has survived! HEC is here to stay!! HEC will be the leader!!!
While we at the company are trying our best to enter into an era of growth and prosperity, 
it is also very essential that a feeling of happiness and contentment generate among all our 
employees and their families.
It should be our endeavour to see that the lives in our township is also rejuvenated by 
involving more number of people in various activities.
HEC family is a very talented family.  Many of our children have done exceedingly well in 
academics and professionally are occupying important positions in different organizations 
across the globe. Through this magazine, I would also like to congratulate them for succeeding 
in their lives inspite of the difficult situations they had to face in their younger days.
I would also like all family members to contribute through their articles to make this quarterly 
magazine a publication of worth keeping.
I have tremendous confidence in the complete HEC team and I am sure all of us together will 
achieve the common goal of “GROWTH & PROSPERITY”.
I would like to end my message by quoting Dr. A.P. J. Abdul Kalam, Former President of India 
when he addressed our employees on the 24th June 2009 at HEC, Ranchi.
“I will do it,
 We will do it,
  HECL will do it.”
With best wishes to you and your family and a Happy New Year  to all.

(G.K. Pillai)

Quarterly In-House Magazine Inaugural Issue 2009-10

Proposed International Cricket Stadium in HEC Campus

Building Nation through Machines
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Scope Award - 2007-2008
The Corporation won the “SCOPE AWARD for EXCELLENCE and OUTSTANDING 
Contribution of Public Sector Management in Special Institutional (Turnaround) 
Category 2007-08". The Hon’ble Prime Minister of India Dr. Manmohan Singh presented 
this Award to our CMD, Shri G.K. Pillai in a special ceremony at New Delhi on 15th 
October 2009.

The company had to go through a two phased screening process (a) Pre-qualification 
based on stringent criteria devised/evaluated by International Management Institute 
(IMI), and (b) Interaction of prequalified companies/Institution with Jury of eminent 
persons. The selection criteria included – Business Results; Leadership Policy 
and Strategy; Customer Satisfaction Measurement; Customer Value Management; 
Operational Management; Human Resource Management and Employee Contribution; 
New Product Development and Quality Management; Environment Management; 
Systems and Strategies; Corporate Social Responsibility; Corporate Image; Corporate 
Governance.

In the second phase interaction with a distinguished panel of eminent persons as Jury-
Justice P. N. Bhagwati, Former Chief Justice of India as Chairman of the Jury, Dr. Abid 
Hussain, Former Ambassador of India to USA, Dr. Arjun Sengutpta, MP Rajya Sabha, 
Dr. Nitish Sengupta, Chairman BRPSE and Mr. Moosa Raza, Former Secretary to Govt. 
of India as Member Jury, unanimously decided this Award based on interaction with 
prequalified Companies.

The Winning of this prestigious Awards shall usher HEC in a new era of growth by 
instilling faith amongst our valued customers. However, the employees of HEC are 
viewing this as only an important milestone in the road to further achievements since 
they believe in the Famous lines of Robert Frost:

"Woods are Lovely Dark and Deep
But I have Promises to make
and Miles to Go Before I Sleep
and Miles to Go before I Sleep..."

‘Outstanding Employee of the Year Award Winners’
Plant : HMBP
1. Shri Awdhesh Prasad, Jr. Manager
2. Shri Ramjee Rajak, Fitter
3. Shri Akhilesh Prasad, Jr. Manager

Plant : FFP
1. Sri Budhwa Oraon, MTG
2. Shri Birendra Kumar, Asstt. Foreman
3. Shri K.K. Singh, Turner

Plant : HMTP
1. Sri. Ramjee Mistry, Machinist

Ùeeosb 
neue ner ceveeÙeer ieF& Golden Jubilee HEC keâer,
meÛe, Ùes lees peerle nw Deheves SÛe.F&.meer keâer
ÙetB Yeer nj efove Skeâ mee veneR neslee nw,
iece keâs yeeoueeW keâs heerÚs KegefMeÙeeW keâe metjpe efvekeâue ner Deelee nw
Deepe SÛe.F&.meer. yeveves pee jner nw efceveer jlve, meYeer keâce&Ûeejer keâj jns nw Fmekeâs efueS heÇÙelve
Gmekeâe megvenje meceÙe efheâj ueewš DeeÙee nw 
leYeer lees Golden Jubilee yeÌ[s peesj mes nceves ceveeÙee nw
Golden Jubilee keâer Ketye nes jner Leer lewÙeejer hetjs keâe@ueesveer ceW Leer Kegoyetoer {sj meejer
keäÙee yeÛÛes, keäÙee yeÌ[s Ùee ceefnuee meefceefle keâer veejer meye keâjles jns Practice yeejer-yeejer,
[sÌ{ cenerves lekeâ Ùes keâeÙe&›eâce jne peejer; 
efheâj 2nd May keâe Jees MegYe efove DeeÙee, jepÙeheeue peer ves Deekeâj oerhekeâ peueeÙee
meyeves Skeâ mes yeÌ{ keâj Skeâ keâeÙe&›eâce efoKeeÙes, meyekesâ ceve keâes Jes yengle YeeÙes
efpemes osKees Jener cemleer ceW mejeyeesj Lee Ûeejes Deesj KegMeer keâe ceenewue Lee
ÙeesiÙe keâce&ÛeeefjÙeeW keâes efoÙee ieÙee F&veece, Meeve mes mšspe hej efueÙee ieÙee Gvekeâe veece
DeYeer Yeer ceve mes Gleje veneR Jen Kegceej nw ceve ceW Fmekeâer meYeer ÙeeoW JesMegceej nw
Golden Jubilee keâe DeJemej keâesF& Yetue ve heeÙesiee
ncesMee ceer"er Ùeeo yevekeâj nceejs ceve ceW DeeÙesiee 
 SÛe.F&.meer. kesâ efueS yevee Ùes Ùeeoieej heue, 
   meheâuelee keâer meerÌ{er ÛeÌ{leer jns Ùes nj IeÌ[er nj heue~

INS Excellence Award for “Industrial Excellence for 2009”
The Indian Nuclear Society (INS), Mumbai, has recognised the efforts of Heavy Engineering Corporation by selecting it for 
“Industrial Excellence Award” for 2009. The INS Industrial Excellence Award is conferred upon an individual or a group, 
belonging to the Indian Industry that has made significant contributions in the nuclear field through innovative technological or 
managerial approaches during the previous three years.

In 2005, when HEC was running short of resources, the company accepted the order for BARC as a challenge and despite all 
difficulties successfully established top grade technological processes for manufacture of nuclear grade steel forging. The visit of Dr. 
Anil Kakodkar, Chairman, Atomic Energy Commission in March’ 2009, to flag off the despatch of a Heavy Forging for BARC was a 
memorable event for HEC. Earlier this award was given to L&T in the year 2002, BHEL in 2004 & Godrej & Boyce in 2005.

Recollecting Golden Moments!
HEC, born on 31st Dec. 1958 with the vision of making the nation self-
reliant in infrastructural facilities, celebrated its Golden Jubilee Year in 
2008-09 under the dynamic leadership of CMD, Shri G.K. Pillai. In 
November 2008 the celebration started with “Blood Donation Camps” and 
“Run for future” events. Be it the employees, their spouses, family members 
or the School children everyone displayed great enthusiasm to make this 
event an unprecedented one.

On the 2nd and 3rd May 2009 an array of cultural events heralded the 
ceremony.

A galaxy of high dignitaries like- the Governor of Jharkhand, Secretary 
Ministry of Heavy Industries, CMDs of SAIL, CIL- and its subsidiaries, 
MECON, MD of BSP and distinguished guests were present to grace the 
occasion. All of them congratulated the company on its golden anniversary 
and praised its tremendous capacity & resilience to resurrect itself even in 
the midst of a plethora of setbacks and problems. They also expressed great 
hopes for its brighter future.
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Scaling New Heights

None of us is better than all of us.ieÇenkeâ meblegef„ : nceejer henueer heÇeLeefcekeâlee
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The Independence Day Celebration
The 62nd Independence Day was Celebrated 
with great patriotic fervour and enthusiasm in 
HEC at Headquarters, its three Plants, Hospital, 
School and H.T.I. At Hqrs. Director (Pers.), Sri 
M.R. Venugopal, at Hospital CMO and the 
respective GMs at the three Plants unfurled 
the national tricolor, and paid obescience to 
the national flag and to the freedom fighters 
of Indian Independence.

In the main function at J.N. Stadium Sector-3 
CMD, Sri G.K. Pillai, hoisted the national flag 
and received the Guard of Honor presented by 
the CISF Jawans, School Children & NCC Cadets. 

He paid tributes to the martyrs 
of the freedom movement and 
reaffirmed the commitment of the 
company towards strengthening 
of National Economy by supply 
of vital machineries for the 
Steel, Mining, Defence, Space 
& Nuclear Sectors. A number of 
spectacular cultural programmes 
were presented by the school 
children on the event, reflecting 
the rich cultural ethos of the 
country.

On the occasion the Members of 
Mahila Samiti distributed fruits 
and sweets among the patients 
of HEC Plant Hospital and wished 
their speedy recovery.

SÛe.F&.meer. GÛÛe efJeÅeeueÙe, OegJee& ceW leguemeer peÙebleer DeeÙeesefpele
SÛe.F&.meer. GÛÛe efJeÅeeueÙe, OegJee& ceW yeÌ[s ner Oetce-Oeece mes leguemeer peÙebleer keâe DeeÙeespeve efkeâÙee ieÙee 
efpemeceW cegKÙe DeefleefLe kesâ ™he ceW DeOÙe#e-men-heÇyebOe efveosMekeâ cenesoÙe SJeb efJeefMe° DeefleefLe kesâ ™he ceW 
DevÙe efveosMekeâ GheefmLele Les~

meceejesn kesâ efJepeÙeer heÇefleYeeefieÙeeW SJeb Sve meer meer kewâ[sšeW keâes DeOÙe#e-men-heÇyebOe efveosMekeâ cenesoÙe Éeje 
hegjmke=âle efkeâÙee ieÙee

Deheves keâes henÛeevees
SÛe.F&.meer. nw Øeieefle kesâ heLe hej, Fmekeâe ceeve yeÌ{eDees~
nj meJeeue keâe Gòej osves ùoÙe Keesuekeâj DeeDees~~
Yeejle keâe Ùen mJeCe& cegkegâš nw, vesn™ keâes legce Ùeeo keâjes~
efyejmee keâer nw keâce&Yetefce Ùen, yeehet keâes legce Ùeeo keâjes~~
nw GÅeesieeW keâer peveveer Ùen Deye Fmekeâer ueepe yeÛeeDees~
nj meJeeue keâe Gòej osves ùoÙe Keesuekeâj DeeDees~~

peye lekeâ metjpe, ÛeeBo, efmeleejs, yenleer heeJeve iebiee~
Fmeer Meeve mes uenjeSieW, SÛe.F&.meer. keâe Peb[e~~
ieerlee-kegâjeve keâe meej Ùener nw, Yeejle keâe heg®<eeLe& Ùener~
ceele=Yetefce keâe ØeeCe Ùener nw, Oejleer keâe ëe=Çbieej Ùener~~
Fmekeâer j#ee keâjveer nw lees keâce&Ùeesie DeheveeDees~~
nj meJeeue keâe Gòej osves ùoÙe Keesue keâj DeeDees~~

hejosMeer JewMeeKeer heWâkeâes, mJeosMeer DeheveeDees~
oemelee kesâ ceesn-heeMe keâes cele mJeerkeâejes Ùeejes~~
keâÌ[er ÛegveewefleÙeeB veeÛe jner nQ, Deye lees DeeBKes Keesuees~
ceve keâer yeeles ceve ceW jKees, cegKe mes kegâÚ cele yeesuees~~
nj meJeeue keâe Gòej osves ùoÙe Keesue keâj DeeDees~~

heâewueeoer neLeeW mes legce keâes ueesne uesvee nesiee~
yeesPe lees yeÌ{lee ner peeSiee Oeerjpe jKevee nesiee~~
SÛe.F&.meer. Deye mebYeue jner nw Dehevee Yeej mebYeeuees~
nj meJeeue keâe Gòej osves ùoÙe Keesuekeâj DeeDees~~

Dehevee-Dehevee Ketve hemeervee, efceuekeâj meYeer yeneDees~
Yeejle ceeB kesâ ueeue yeneogjes, Kego keâes legce henÛeevees~~
cesnvelekeâMe cepeotj peJeevees, Fmekeâer ueepe yeÛeeDees~
Deheveer cebefpeue Deheveer leekeâle legce henÛeevees Ùeejes~~
SÛe.F&.meer. nw Øeieefle kesâ heLe hej Fmekeâe ceeve yeÌ{eDees~
nj meJeeue keâe Gòej osves ùoÙe Keesuekeâj DeeDees~~

ù<eerkesâMe ÛeewOejer, JejerÙe efMe#ekeâ efJeefMe‰ ßesCeer 
keâeefce&keâ meb. 81523

SÛe.F&.meer. GÛÛe efJeÅeeueÙe, OegJee&

jepeYee<ee heKeJeeÌ[e - 2009
jepeYee<ee efJeYeeie ves 1-14 efmelecyej ’09 lekeâ jepeYee<ee heKeJeeÌ[e keâe DeeÙeespeve efkeâÙee~ heKeJeeÌ[s kesâ 
lenle jepeYee<ee Meeru[ meefnle Deveskeâ Øekeâej keâer ØeefleÙeesefieleeS-efveyebOe uesKeve, keâeJÙe-hee", keâchÙetšj 
hej efnvoer šbkeâCe efnvoer ceW meJeexòece keâeÙe&, efšhheCe/Øee™he uesKeve SJeb jeBÛeer veiej mlejerÙe DevegJeeo 
ØeefleÙeesefielee DeeÙeesefpele keâer ieF&~

GheÙeg&òeâ ØeefleÙeesefieleeDeeW kesâ efJepeÙeer ØeefleYeeieer efvecveevegmeej jns :

(keâ) jepeYee<ee Meeru[ SÛe.Sce.yeer.heer.

(Ke) efnvoer efveyebOe uesKeve

1. ßeer DeMeeskeâ kegâceej mekeämesvee, JejerÙe G.ce.Øe., Sheâ.Sheâ.heer ØeLece

2. ßeer ue#ceer veejeÙeCe, JejerÙe efMe#ekeâ efJeefMe° ßesCeer efÉleerÙe

3. ßeer jepesMe Øemeeo efmevne, JejerÙe G.ce.Øe., Sheâ.Sheâ.heer.

le=leerÙeßeer jbpeve Øemeeo ßeerJeemleJe, keâveerÙe Øe., Sheâ.Sheâ.heer.

ßeer keâceue efkeâMeesj keâceue, JejerÙe ØeyebOekeâ, Sheâ.Sheâ.heer.

(ie) keâeJÙe hee"

1. ßeer ù<eerkesâMe ÛeewOejer, Je efMe#ekeâ efJe. ßesCeer, efMe#ee efJeYeeie ØeLece

2. ßeer censvõ kegâceej, DevegyebefOele ef[. FbpeerefveÙej, Sheâ.Sheâ.heer. efÉleerÙe

3. ßeer keâceue efkeâMeesj keâceue, JejerÙe ØeyebOekeâ, Sheâ.Sheâ.heer. efle=leerÙe

(Ie)
keâchÙetšj hej efnvoer 
šbkeâCe

1. ßeer Deefveue kegâceej efmevne, me. keâefce&keâ DeefOekeâejer ceg.
ØeLece

ßeer Jeer.Sue. meesÙe, me. keâeefce&keâ DeefOekeâejer ceg.

2. ßeer jecesÕej Mecee&, efvepeer meefÛeJe, ceg. efÉleerÙe

(Ûe)
efnvoer ceW meJeexòece 
keâeÙe&

1. ßeer meenye Øemeeo, keâveerÙe ØeyebOekeâ, cegKÙeeueÙe

ØeLece
ßeer nscevle kegâ. ieghlee, JejerÙe G.ce.Øe. (keâe.SJeb Øe.), SÛe.Sce.yeer.heer.

FpeneGue nkeâ, efvepeer meefÛeJe, Sheâ.Sheâ.heer.

mewÙeo Deueer nmeve heâeleceer, SÛe.Sce.šer.heer.

(Ú) efšhheCe/Øee™he uesKeve

1. ue#ceer veejeÙeCe, Je. efMe#ekeâ, efJe. ßesCeer, SÛe.Sce.yeer.heer.
ØeLece

ßeer keâceue efkeâMeesj keâceue, JejerÙe ØeyebOekeâ, Sheâ.Sheâ.heer.

2. ßeer mewÙeo Deueer nmeve heâeleceer, SÛe.Sce.šer.heer. efÉleerÙe

3. ßeer DeefYeuee<e Deej., keâeÙe&heeuekeâ efØeefMe#eg, SÛe.Sce.yeer.heer. le=leerÙe

(pe)
jeBÛeer veiej mlejerÙe 
DevegJeeo

1. ßeer jekesâMe jbpeve efleJeejer, Jemetueer efvejer#ekeâ, keâce&Ûeejer jepÙe 
yeercee efveiece, veecekegâce, jeBÛeer

ØeLece

2. ßeer keâceue efkeâMeesj keâceue, JejerÙe ØeyebOekeâ, Sheâ.Sheâ.heer. efÉleerÙe

3. ßeer jepesMe Øemeeo efmevne, JejerÙe G.ce.Øe., Sheâ.Sheâ.heer.
le=leerÙe

ßeer mewÙeo Deueer nmeve heâeleceer, SÛe.Sce.šer.heer.

meYeer keâefce&ÙeeW keâes 16 efmelecyej ’09 keâes DeeÙeesefpele jepeYee<ee meceejesn ceW hegjmke=âle efkeâÙee ieÙee~ SÛe.F&.
meer ie=n Øeef$ekeâe kesâ ceeOÙece mes jepeYee<ee efJeYeeie keâer Deesj mes meYeer efJepeÙeer ØeefleYeeefieÙeeW keâes yeOeeF&

hegjmke=âle keâefJelee

meleke&âlee peeie™keâlee keâes meceefhe&le
peeie™keâ neskeâj keâece keâjW Fceeveoejer DeheveeÙeW~

SÛeF&meer kesâ GppeJeue YeefJe<Ùe keâe mehevee Ûeues mepeeÙeW~

heejoefMe&lee nceW Deheveevee nw~

Deheves osMe keâes Deeies yeÌ{evee nw~

DevegMeemeve ner efkeâmeer osMe keâes ceneve yeveelee nw~

pees heejoefMe&lee Deheveelee nw Jen Deeies yeÌ{lee peelee nw~

Yeü„eÛeej Gvcetueve keâjW nce Fceeveoejer DeheveeÙeW

meYeer Kejero efyekeÇâer ceW heejoefMe&lee DeheveeÙeW~

he#eheele keâYeer vee keâjvee peeie™keâlee nceW efmeKeelee nw

DevegMeemeve ner efkeâmeer osMe keâes ceneve yeveelee nw~

veweflekeâlee ner efkeâmeer osMe keâer TBÛeeF&ÙeeW hej ueelee nw~

meleke&âlee peeie™keâlee nceW mener jen efoKeelee nw~

DevegMeemeve ner efkeâmeer osMe keâes ceneve yeveelee nw~

melÙeefve…e, heejoefMe&lee, Fceeveoejer Deheveevee nw~

SÛe.F&.meer. keâes Deewj heâeÙeoe ceW ueekeâj nceW efoKeevee nw~

veejeÙeCe Mecee&, keâveerÙe heÇyebOekeâ,
keâeefce&keâ meb. 39119, 

Meehe-15, SÛeScešerheer (SÛeF&meer)

efJeMJekeâcee& hetpee keâer Oetce
ØelÙeskeâ Je<eeW& keâer YeeBefle Fme Je<e& Yeer 17 efmelecyej, 2009 
keâes keâce& ner hetpee kesâ efmeæble hej SJeb Øeefleheeove keâjves 
Jeeues YeieJeeve efJeMJekeâcee& keâer efveiece ceW hetpee-DeÛe&vee heJe& 
n<eexGuueeme mes ceveeÙee ieÙee~

Fme DeJemej hej leerveeW hueebšeW ceW ceMeerveeW, DeewpeejeW 
keâer mJeÛÚlee hej efJeMes<e OÙeeve efoÙee ieÙee leLee 
YeefJe<Ùe ceW keâef"ve heefjßece keâjves keâe Yeer mebkeâuhe 
keâes ognjeÙee pees efkeâ Fme heJe& keâer cenòee keâes efmeæ 
keâjlee nw~ Fme MegYe DeJemej hej efveiece kesâ DeOÙe#e-men-
ØeyebOe efveosMekeâ, ßeer peer.kesâ. efheuueF&, efveosMekeâ (keâeefce&keâ), 
ßeer Sce.Deej. JesCegieesheeue, efveosMekeâ (Glheeove) ßeer Sme.kesâ. 
ÛeewOejer, efveosMekeâ (efJeòe), ßeer Deej. efceßee SJeb efveosMekeâ 
(efJeheCeve) ßeer Yejle Øemeeo kesâ DeueeJes JejerÙe heoeefOekeâejerieCe 
Yeer Meeefceue neskeâj efJeefYeVe FkeâeFÙeeW ceW Deheves menkeâefce&ÙeeW kesâ 
yeerÛe jn keâj hetpee-DeÛe&vee keâer~

In our life, problems may start from 
Haywards 2000 or Haywards 5000, but 
you must take it as a Royal Challange. 
Otherwise people will call you Old Monk 
& Stick a Black Label on you. You must 
fight like Nepoleon, live like Bagpiper, 
walk like Johny Walker, work till 8 PM & 
think like Directors Special, then your life 
will be Imperial Blue. And if you do all 
this, you'll be an Aristocrat & there will be 
good value for your Signature !
Contribution : Ambuj Pathak
 SDGM/HMBP

Forbidden Path

CMD, HEC receiving guard of honour

Student Nurses at Plant Hospital presenting a patriotic 
song. Dr. M.B. Sinha, Anchor & Director on extreme left

efveosMekeâ (keâe.), efveosMekeâ (efJehe.) SJeb efveosMekeâ (Glhee.) mes jepeYee<ee Meeru[ heÇehle keâjles ngS SÛe.Sce.yeer.heer. kesâ JejerÙe DeefOekeâejerieCe

Mrs. Anila  Pillai, patron HEC Mahila Samiti and first lady 
of HEC giving away sweets/fruits to a patient

mekeâejelcekeâ meesÛe meheâuelee keâer kegbâpeer~ meecheÇoeefÙekeâ meodYeeJevee : osMe kesâ GlLeeve keâe meesheeve
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engineering systems needed for national development 
missions and this can be achieved by “Competitiveness 
through integrated design, development, production and 
marketing”.

Economic development and prosperity
Since I am in the midst of engineers, executive and staff of 
HEC, I would like to talk to you about the relationship between 
management leadership and economic development. 

•	 Nations	 Economic	 development	 is	 powered	 by	
competitiveness.

•	 The	competitiveness	is	powered	by	knowledge	power.	
•	 The	 knowledge	 power	 is	 powered	 by	 Technology	 and	

innovation. 
•	 The	 Technology	 and	 innovation	 is	 powered	 by	 resource	

investment. 
•	 The	 Resource	 investment	 is	 powered	 by	 revenue	 and	

return on Investment.  
•	 The	 Revenue	 is	 powered	 by	 Volume	 and	 repeat	 sales	

through customer loyalty. 
•	 The	customer	loyalty	is	powered	by	Quality	and	value	of	

products.  
•	 Quality	 and	 value	 of	 products	 is	 powered	 by	 Employee	

Productivity and innovation. 
•	 The	 Employee	 Productivity	 is	 powered	 by	 Employee	

Loyalty, employee satisfaction and working environment.
•	 The	 Working	 Environment	 is	 powered	 by	 management	

leadership. 
•	 Management	 leadership	 is	 powered	 by	 Creative		

leadership. 

Conclusion
For success in all projects we need creative leaders.  Creative 
leadership means exercising the vision to change the traditional 
role from the commander to the coach, manager to mentor, 
from director to delegator and from one who demands respect 
to one who facilitates self-respect. I am sure creative leadership 

spearheads all the institutions and the future aspiring 
institutions. For a vibrant HEC, the important thrust will be on 
the growth in the number of creative leaders who will take HEC 
to become a rupees 3000 crore turn over company within the 
next three years. 

My best wishes to all the members of HEC family success 
in their mission.  

May God bless you ! 

I am delighted to meet the 
Engineers, Executives and 
Staff of Heavy Engineering 
Corporation (HEC), Ranchi. 
My greetings to all of you. I 
would like to congratulate the 
members of HEC for turning 
around and making the 
company profitable.  It is a good 
signal. I am sure, engineers, 
managers and staff will work 
together to bring a great name 
for HEC for its work on turnkey 
products from design to manufacturing and marketing. Here, I 
would like to give my visualization of distinctive profile of India 
by the year 2020 which will enable you to decide where you can 
become a partner in national development. 

Distinctive Profile of India by 2020
1.  A Nation where the rural and urban divide has reduced to 

a thin line.
2.  A Nation where there is an equitable distribution and 

adequate access to energy and quality water. 
3.  A Nation where agriculture, industry and service sector 

work together in symphony. 
4. A Nation where education with value system is not denied 

to any meritorious candidates because of societal or 
economic discrimination. 

5.  A Nation, which is the best destination for the most 
talented scholars, scientists, and investors. 

6. A Nation where the best of health care is available to all.
7.  A Nation where the governance is responsive, transparent 

and corruption free.
8. A Nation where poverty has been totally eradicated, 

illiteracy removed and crimes against women and children 
are absent and none in the society feels alienated. 

9. A Nation that is prosperous, healthy, secure, devoid of 
terrorism, peaceful and happy and continues with a 
sustainable growth path.

10. A Nation that is one of the best places to live in and is 
proud of its leadership. 

Vision for HEC  
Time has come for HEC to take up the challenges in realizing 

the distinctive profile of India by 
2020. Towards this, HEC may 
like to work with strategic sectors 
such as Atomic Energy. Based 
on my visualization of 2020, in 
the Atomic energy area; we have 
to increase the nuclear power 
generating capacity from 7,000 
MWe to nearly 20,000 MWe 
within the next decade. This will 
need large number of forgings, 
castings and magnets. HEC 
professionals may like to equip 

themselves  with the knowledge of design to fabrication for 
such products which will enable them to deliver the end product 
in the specified quality, in quantities and in-time to meet the 
needs of atomic energy projects. For this purpose, HEC may even 
consider becoming a captive production agency for atomic energy 
establishment through a long term MOU. Similarly, HEC can 
also become partners with Department of Space and Department 
of Defence Research and Development.  The core-competence of 
HEC is in providing heavy engineering systems for steel plants. 
As you are aware, all the integrated steel plants in the public 
sector are being progressively modernized. HEC may like to take 
this opportunity to train its engineers and staff in such a way 

that they can take up turnkey modernization tasks starting 
from concept to completion at the most economic cost. For this 
purpose, HEC may also like to enter into collaboration with a 
foreign partner who has a unique experience in modernization 
of steel plants.  With this approach, I am sure, HEC will become 
the most sought after heavy engineering industry of the country 
by multiple institutions. 

From the annual report of HEC, I find that with an equity capital 
of over rupees 450 crore and with an employee base of around 
3,000 people, HEC has a turnover of around rupees 370 crores. 
The whole management system of HEC may like to change this 
situation and increase the annual turnover of HEC to over rupees 
3,000 crore, progressively within the next five years. I am sure, 
all of you have the capability to realize this goal. You have to 
only create a spirit within yourself “I can do it”, “we can do 
it” and “HEC will do it”. 

While executing various national programmes, my team and I 
have gone through certain experiences in project management 
which I would like to share with you. HEC is in the process 
of re-engineering itself into a vibrant manufacturer of heavy 

HEC's mission is important for India

My best wishes and greetings to HEC team.

Impression of Dr. A P J Abdul Kalam, Bharat Ratna & Former President of 
India, after visiting HEC Ltd. on 24th June 2009

 When you wish upon a star, Makes no difference who you are. 
Visit of Dr. A.P.J. Abdul Kalam to HEC

meceÙe efkeâmeer keâe Fblepeej veneR keâjlee nw~ heefjJele&ve DeJeMÙecYeeJeer nw : heefjefmLeefleÙeeW kesâ hetJe& mJeÙeb keâes heefjJeefle&le keâjW
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I enjoyed the visit to 

HEC Ranchi. It was like a 

pilgrimage to the modern 

temple of India. The large 

infrastructure facilities 

are quite impressive. 

The commitment and 

dedication of people are 

remarkable. Aiming at 

doing business at cutting 

edge of technologies is 

quite good.

May God bless you 

to evlove as a global 

enterprise.

My   heartiest 

congratulations to 

entire team and 

leadership of Shri G. 

K. Pillai.

I visited HEC three shops FFP, 

HMBP and HMTP on the occasion 

of my first official visit after 

taking over as Secretary (Heavy 

Industries), Govt. of India. I was 

impressed by the commitment of 

employees and officials of HEC 

who have the vision of HEC as 

a growth oriented organisation 

serving the sectors of steel, 

Mining, Defence, Space and 

Infrastructure sectors.

With Economy on a 

high growth path, I 

have no hesitation in 

saying that HEC will 

have very bright days 

ahead.

I wish all employees 

the very best times to 

come.

Nice to be here once 

again. My heartiest 

congratulations to 

team HEC for the 

most distinctive 

and very successful 

t e c h n o l o g i c a l 

achievement of realising 

low alloy steel forgings 

for nuclear reactor 

pressure vessels.

I look forward to 

HEC reaching greater 

heights in times to 

come.

My best wishes to 

everyone at HEC.

After visiting 

HEC plants 

one cannot 

but wonder by 

dimentions of 

the enterprise 

and ability to 

maintain it 

effectively.

I wish HEC prosper further and to reach new heights in 

production and international cooperation including my 

country.

Impression of Dr. Anil Kakodkar, Padma Vibhushan, Chairman, Atomic Energy Commission 
and Secretary Department of Atomic Energy, Govt. of India, after visiting HEC Ltd. on 10th 
March, 2009

Impression of Mr. G. Madhavan Nair, Padma Vibhushan, Chairman, Indian Space Research 
Organisation, Chairman, Space Commission, Secretary, Department of Space, Govt. of 
India, after visiting HEC Ltd. on 30th March, 2009

Impression of Dr. S. N. Dash, Secretary, Ministry of HI&PE, Govt. of India, after visiting HEC 
Ltd. on 21st March, 2008

Impression of Mr. V. I. Trubnikov, Ambassador of Russia in India, after visiting HEC Ltd. on 
31st January, 2008

Keep it Up - HEC 
High School, Dhurwa
Three N.C.C. Cadets from HEC High 
School, Dhurwa won laurels for 
Jharkhand - Miss Priti Kumari, 
D/o Sri Gokul Baraik and Miss 
Ritu Kumari, D/o Sri Santosh Jha 
represented Jharkhand in the Inter 
Group Governor Banner Competition 
(IGGBC) held at Munger won medals 
with Appreciation Certificates.

Miss Richa Kumari, D/o Sri Santosh 
Kumar Jha, who was the sole 
representative of Jharkhand in the 
NCC Thal Sainik Camp, New Delhi.

Dr. S. B. Tiwary
NCC Officer

SGT Richa Kumari
D/o Santosh Kr. Jha

CPL Priti Kumari
D/o Gokul Baraik

CPL Ritu Kumari
D/o Santosh Kr. Jha

efveiece ceW SÛe.F&.meer. Fvšj hueebš efkeÇâkesâš štvee&ceWš
Sefleneefmekeâ ieesue Ûe×e¹j cewoeve ceW 11Dekeäštyej, 
2009 keâes SÛe.F&.meer. Fvšj hueebš efkeÇâkesâš štveewceWš 
kesâ heâeF&veue cewÛe keâe meheâue DeeÙeespeve peieVeeLeveiej 
keäueye kesâ menÙeesie mes efoveebkeâ 11-10-09 keâes 
DeeÙeespeve efkeâÙee ieÙee~ heâeF&veue cewÛe SÛeSceyeerheer SJeb 
SÛeScešerheer kesâ yeerÛe Kesuee ieÙee efpemeceW SÛeScešerheer 
keâer šerce keâes efJepeÙeer Ieesef<ele efkeâÙee ieÙee~ SÛeScešerheer 
kesâ šerce keâhleeve ßeer osJeeefMe<e osJeIeefjÙee ves še@me 
peerlekeâj henues yeuuesyeepeer keâjves keâe hewâmeuee efkeâÙee 
SJeb Gme šerce ves 20 DeesJej kesâ cewÛe ceW 60 jve yeveeS~ Fme ue#Ùe keâes heej keâjves kesâ keÇâce ceW SÛeSceyeerheer 
keâer šerce cee$e 53 jveeW hej ner efmeceš keâj jn ieF&~ Fme cewÛe ceW cewve Dee@heâ o cewÛe SÛeScešerheer kesâ ßeer mebefpele 
keâes Ieesef<ele efkeâÙee ieÙee~ štvee&ceWš kesâ cewve Dee@heâ o meerjerpe, ßeer jesuesve kesâjkesâóe jns pees SÛeSceyeerheer ceW keâeÙe&jle 
nQ~ ßeer jesuesve kesâjkesâóe keâes ner meJees&lke=â„ yeuuesyeepe SJeb ßeer leg<eej keâeble ceesnblee keâes meJees&lke=â„ iesvoyeepe Ieesef<ele 
efkeâÙee ieÙee~

heâeF&veue cewÛe keâer Meg™Deele, SÛe.F&.meer. kesâ keâeefce&keâ efveosMekeâ, ßeer Sce.Deej.JesCegieesheeue Éeje efkeâÙee ieÙee~

Fme DeeÙeespeve kesâ cegKÙe DeefleefLe SÛe.F&.meer. kesâ DeOÙe#e-men-heÇyebOe efveosMekeâ, ßeer peer.kesâ. efheuueF& meenye Les pees 
Kego KÙeeefleheÇehle je<š^erÙe ne@keâer efKeueeÌ[er jns nQ~ štvee&ceWš kesâ meheâue DeeÙeespeve hej GvneWves keâeheâer heÇmeVelee JÙeòeâ 
keâjles ngS Kesue kesâ efJeefYeVe iegj yeleeS leLee SÛe.F&.meer. ceW ner cegKÙe KesueeW kesâ peuo šerce ie"ve hej yeue osles ngS 
DeeJeMÙekeâ megefJeOee cegnwÙÙee keâjeves keâer yeele keâner~

heâeF&veue cewÛe ceW ßeer Deßegle kegâceej, keâcesvšsšj SJeb mesue 
kesâ ßeer ceveespe kegâceej efmebn DecheeÙej Les~ štvee&ceWš kesâ 
meheâue DeeÙeespeve ceW ßeer yeÇpesMe kegâceej, ßeer DeefYe<eskeâ 
Deevevo, ßeer Deej.kesâ. Ûevove, ßeer leg<eej kegâceej, 
ßeer efJeceuesvog, ßeer efvejceÙe jbpeve SJeb ßeer osJeeMeer<e 
osJeIeefjÙee keâer mejenveerÙe Yetefcekeâe jner~

Fbšj hueebš Jee@ueeryee@ue štvee&cesvš
ueieYeie 25 Je<eesË kesâ uebyes Deblejeue kesâ he§eele efveiece ceW Kesue mebyebOeer ieefleefJeefOeÙeeW 
keâe hegve: heÇÛeueve ngDee~ Fmekesâ Debleie&le efJeefYeVe hueebšeW kesâ yeerÛe Jee@ueeryee@ue cewÛeeW 
keâe DeeÙeespeve 15 SJeb 16 ceF&, 2009 keâes efkeâÙee ieÙee~ vee@keâ DeeGš heæefle 
kesâ DeeOeej hej henuee cewÛe SÛe.Sce.yeer.heer. leLee heÇespeskeäš kesâ yeerÛe ngDee efpemeceW 

SÛe.Sce.yeer.heer. keâer šerce efJepeÙeer jner~

otmejs cewÛe ceW, pees Sheâ.Sheâ.heer. SJeb SÛe.Sce.šer.heer. kesâ yeerÛe Kesuee ieÙee, Sheâ.Sheâ.heer. ves peerle ope& efkeâÙee~ Debeflece cegkeâeyeuee SÛe.Sce.yeer.heer. leLee Sheâ.Sheâ.heer. kesâ yeerÛe 
ngDee efpemeceW SÛe.Sce.yeer.heer. keâer šerce efJepeÙeer Ieesef<ele keâer ieF&~

Gòeâ DeJemej hej nceejs DeOÙe#e-men-heÇyebOe efveosMekeâ ßeer peer. kesâ. 
efheuueF& ves Deheves mebyeesOeve ceW DeeÙeespeve keâes hetCe&le: meheâue yeleeles 
ngS DeeMee JÙeòeâ keâer efkeâ YeefJe<Ùe ceW Yeer efveiece ceW Ssmeer ieefleefJeefOeÙeeB 
peejer jnWieer~

GvnesveW DeeÕeemeve efoÙee efkeâ Ssmes DeeÙeespeveeW keâes heÇyebOeve keâer Deesj mes 
hetje heÇeslmeenve SJeb menÙeesie efceuelee jnsiee~ Fme keâeÙe&keÇâce ceW efveiece 
kesâ meYeer efveosMekeâ, ceneheÇyebOekeâ SJeb DevÙe JejerÙe heoeefOekeâejer GheefmLele Les~

keâcheveer kesâ GlLeeve ceW ner nceeje GlLeeve efveefnle nw~ otj Âef„ kesâ efyevee keâesF& keâeÙe& mechetCe& veneR nw~
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megPeeJe 
Fme mebÛeej keÇâebefle kesâ Ùegie ceW ceesyeeF&ue meYeer kesâ peerJeve keâe DeefYeVe Debie yeve Ûegkeâe nw~ nceejs efveiece 
ceW keâeÙe&jle ueesie Yeer Fmemes DeÚtles veneR nQ~

ceesyeeF&ue kesâ SMS Function keâe DeefOekeâeefOekeâ GheÙeesie keâjkesâ nce metÛeveeDeeW keâes yengle neR keâce 
KeÛe& ceW SJeb keâeheâer leerJeÇ ieefle mes ueesieeW lekeâ hengBÛee mekeâles nQ~ nce meYeer kesâ ceesyeeF&ue hej ncesMee 
kegâÚ vee kegâÚ ØeÛeej Message Deeles jnlee nw, keâYeer efkeâmeer veslee kesâ ÛegveeJe heÇÛeej keâe lees keâYeer 
keâesF& kebâheveer kesâ meeceeve kesâ heÇÛeej keâe SMS 

keäÙeeW ve nce Yeer efveiece ceW keâeÙe&jle meYeer ueesieeW kesâ ceesyeeF&ue vecyej keâe Skeâ Data-Base lewÙeej 
keâjW Deewj efveiece mebyebefOele megÛeveeDeeW keâes SMS kesâ ceeOÙece mes oW~

- meceejesneW keâe efveceb$eCe nes~
- efkeâmeer ieCeceevÙe JÙeefòeâ kesâ Deeieceve keâer metÛevee nes~
- Ùee efheâj Kesue mebyebOeer metÛevee~
- Ùee efveiece keâer GheueefyOeÙeeW kesâ yeejs ceW peevekeâejer osveer nes~
Fmemes keâeiepe, meceÙe SJeb hewmes keâer Yeer yeÛele nesieer Deewj meheâueleehetJe&keâ heÇYeeJeMeeueer lejerkesâ mes ueesieeW 
lekeâ metÛeveeDeeW keâes hengBÛeeÙee pee mekesâiee~

Deeueeskeâ kegâceej
Contract Engg. Mech., Pr. No. 93140

Shop - 13, HMTP, HEC Ltd.

kegâÚ peeveves ÙeesiÙe yeeleW
v keâeve ceW neF[^espeve hesjeskeämeeF[ veneR [euevee ÛeeefnS~ 

Fmemes keâeve ceW oo& neslee nw~ heoe& cesb Úso jnves hej 
Fmekeâe yegueyeguee Devoj peekeâj IeeJe keâj oslee nw Deewj 
Fvhesâkeämeve cemšJeeF[ ceW Yeer pee mekeâlee nw~

v meoea Deewj pegkeâece keâeve yenves keâe cegKÙe keâejCe nw, 
FmeefueÙes meoea mes yeÛeeJe pe™jer nw~

v	keâeve yenves keâe Fueepe veneR keâjJeeves mes Fvhesâkeämeve efoceeie ceW 
Yeer pee mekeâlee nw pees Kelejveekeâ neslee nw~

v	pÙeeoe lespe DeeJeepe mes keâeve ceW yenjeheve Deelee nw FmeefueÙes 
lespe DeeJeepe mes yeÛevee ÛeeefnS~ keâejKeevee ceW keâeve ceW ceemkeâ 
ueieevee pe™jer nw~

v	veekeâ ceW yejeyej TBieueer [eueves mes veekeâ ceW IeeJe nesves keâe [j 
jnlee nw~ pees keâYeer peeveuesJee Yeer yeve mekeâlee nw~

v	45 Je<e& mes Thej kesâ ueesieeW kesâ veekeâ mes Ketve efiejves keâe cegKÙe 
keâejCe jòeâÛeehe Yeer nes mekeâlee nw~

v	veekeâ mes Ketve efiejves hej ØeeLeefcekeâ GheÛeej kesâ ™he ceW veekeâ 
keâes 10 efceveš lekeâ oeJe keâj jKevee ÛeeefnS veekeâ kesâ Thej 
Jehe&â [euevee ÛeeefnS~ Gmekesâ yeeo Yeer Ketve veneR ™keâves hej 
efÛeefkeâlmekeâ keâer meueen uesveer ÛeeefnS~

v	Deheves DeJee]pe keâe og™heÙeesie ve keâjW pÙeeoe efÛeuueekeâj yeesueves 
mes ieuee yew" peelee nw Fueepe veneR keâjeves hej Jeeskeâue keâe[& ceW 
ieeB" yeve peelee nw~

v	DeefOekeâ efoveeW lekeâ DeeJee]pe yew" jnves hej MeerIeÇ efÛeefkeâlmekeâ keâer 
ceoo ueW, keäÙeeWefkeâ Gmekeâe keâejCe keQâmej Yeer nes mekeâlee nw~

[e@. Sce.yeer. efmevne

FËÛeepe&, F&.Sve.šer.

We have to learn 
new things, unlearn 
outdated things 
and relearn the 
complex things 
for our survival in 
tune with the fast 
changes taking 
place in twenty first 

century. Learning and training is a continuous process for 
development of human resources. High-potential leaders 
passionately pursue learning and growth. This is the vital 
sign of a high-potential leader, and one that is especially 
important in today’s environment of tumultuous change, 
is the leader’s passionate quest to continually learn and 
grow. High potentials seize the opportunity to take “stretch” 
assignments that tax their abilities precisely because they 
are stimulated by the challenge and the opportunity to 
increase their knowledge base about the business, people, 
and the external world.

H R Department’s efforts have been to bring positive 
attitudinal and behavioral changes among our employees in 

the prevailing circumstances. Some specific programmes are 
conducted for employees and their spouses to improve the 
quality of life by the Central Board for Workers Education. 
Several company-specific in-house training and motivation 
programmes on professional as well as technical topics were 
organized with help of National Productivity Council, Patna 
and M/s Rightmen Services (India) Pvt. Ltd. New Delhi.  

H R Department has organized en masse training and 
motivation programmes for improving spiritual quotient, 
emotional quotient, and professional & technical knowledge 
sharing at community hall – Rajendra Bhawan, In-house 
officers club, plants’ premises-conference hall, CRPF’s 
officers’ mess in addition to our syndicate halls at HQ. 
Selected employees 
have been sent for 
attending specific 
training programmes, 
seminars, conferences 
and workshops of 
national as well as 
international repute.

Major Activities of H R Department Infusing Fresh Blood in the corporation :
162 Executive Trainees in different streams-Engineers/Finance/HRD/
Doctors including Contract Engineers and Account Trainees were inducted 
in the corporation during 01.04.08 to 31.03.09

In the next phase 30 Executive Trainess/Diploma Engineers & Doctors 
were taken during 01.04.09 to 30.09.09

Dr. Reena Nand, Asstt. 
Professor, Ranchi 
College and member, 
HEC Mahila Samita 
represented Jharkhand 
at 21st World Political 
Science Congress 
at  Santiago, Chile in July 2009. She 
presented her paper “Fundamentalist 
Extremism: A Study of Terrorism in 
India” and also chaired a panel in 
“Domestic Conflicts”.

[e
@keäš
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hej
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A group of graduates, well
established in the careers,
were  talking  at a reunion and
decided to go visit their old university
professor, now retired.

During their visit, the conversation
turned to complaints about stress
in their work and lives.

Offering his guests hot chocolate,
the professor went into the kitchen
and returned with a large pot of
hot chocolate and an assortment
of cups - porcelain, glass, crystal,
some plain looking, some expensive,
some exquisite- telling them to help
themselves to the hot chocolate.

When they all had a cup of hot 
chocolate in hand, the professor
said; '' Notice that all the nice looking, 
expensive were taken,

leaving behind the plain and
cheap ones. While it is
normal for you to want only
the best for yourselves, that
is the source of your
problems and stress.

The cup that you're drinking
from adds nothing to the
quality of the hot chocolate.
In most cases it is just more 
expensive and in some cases
even hides what we drink.

What all of you really 
wanted was hot chocolate,
not the cup; but you
consciously went for the best
cups... And then you began
eyeing each other's cups.

Now consider this; life is
the hot chocolate; your job,

money and position in society
are the cups.

They are just tools to hold
and contain life.

The cup you have does not
define, nor change the
quality of life you have.

sometimes, by concentrating only 
on the cup, we fail to enjoy the hot
chocolate God has provided us.
God makes the hot chocolate,
man chooses the cups. The happiest
people don' t have the best of 
everything. They just make the best
of everything that they have.

Live simply. Love generously.
Care deeply. Speak kindly.
And enjoy your hot chocolate"

Contributed  by  PR  Division

Wisdom

Our Young Achievers

Paranika Parasar
D/o Mr. R. Chaudhary

Sr. DGM/HMTP
CBSE Medical

Neeraj Kumar
S/o Dr. K.K. Kadam

CMO / HEC
IAS 2008

Keshav Shrikant
S/o Mr. Deoraj Dinesh

SDGM(SYS)/HQ
IIT - Kanpur

Debprotim Roy
S/o Mr. Subrata Roy
Accountant/HQ/Fin

IIT - Mumbai

veejer keâe mecceeve : nceejer mebmke=âefle keâer henÛeeve nceejer keâeÙe& heÇCeeueer keâe cetueceb$e : šerce YeeJevee SJeb Deelce efJeMJeeme
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Below are four (4) questions and a bonus question. You have to answer them instantly. You 
can't take your time, answer all of them immediately. OK?
Let's find out just how clever you really are ...
First Question :
You are participating in a race. You overtake the second person. What position are you in?
Answer : If you answered that you are the first, then you are absolutely wrong! If you 
overtake the second person and you take his plae, you are second!
Try not to screw up next time.
Now answer the second question,
but don't take as much time as you took for the first question, OK?
Second Question :
If you overtake the last person, then you are...?
Answer : If you answered that you are second to last, then you are wrong again. Tell me, 
how can you overtake the LAST Person?
You're not very good at this, are you?
Third Question :
Very trickly arithmetic! Note : This must be done in your head only. Do NOT use paper pencil 
or a calculator. Try it.
Take 1000 and add 40 to it. Now add another 1000. Now add 30. Add another 1000. Now 
add 20. Now add another 1000 Now add 10. What is the total?
Did you get 5000?
The correct answer is acually 4100
If you don't believe it, check it with a calculator!
Today is definitely not your day, is it? May be you'll get the last question right...  May be.
Fourth Question :
Mary's father has five daughters : 1. Nana, 2. Nene, 3. Nini, 4 Nono. What is the name if 
the fifth daughter?
Did you Answer Nunu?  NO! Of course it isn't.
Her name is Mary. Read the question again!
Okay, now the bonus round :
A mute person goes into a shop and wants to buy a toothbrush. By imitating the action of 
brushing his teeth he successfully expresses himself to the shopkeeper and the purchase 
is done! 
Next, a blind man comes into the shop who wants to buy a pair of sunglasses; how does 
HE indicate what he wants?
He just has to open his mouth and ask...
It's really very simple ... Like you!

Use this to Frustrate the Smart People in your Life!
Shibu John

Fin./HQ

Test of Dementia

Particular Month November 2009 Cumulative upto Nov.'09
MOU Actual MOU Actual

A Gross Sales

FFP 670 389 4952 3547

HMBP 3016 2965 22577 22360
HMTP 286 90 1943 1602
Projects 1845 600 5855 3820
HEC 5817 4045 35327 31329
Net Turnover
FFP 620 366 4585 3296
HMBP 2793 2739 20907 20664
HMTP 264 84 1974 1489
Projects 1845 600 5855 3820
HEC 5522 3788 33141 29268
Production
FFP 1240 778 9008 7029
HMBP 2993 2993 22257 21719
HMTP 261 120 2077 1825
Projects 1845 600 5855 3820
HEC 5450 4106 32816 31078

Particular Month November 2009 Cumulative upto Nov.'09
MOU Actual MOU Actual

Net Sales
FFP 1240 778 9008 6959
HMBP 3093 2746 23107 20767
HMTP 275 94 1886.00 592
Projects 1845 600 5855 3820
HEC 5564 3833 33475 29832
Cash Gain/Loss
FFP -96.40 -400 -1177 -2446
HMBP 429 638 2959 4206
HMTP -42 -122 -350 -382
Projects 51 36 421 180
HEC 342 152 1859 1558
Net Profit/(Loss)
FFP -157 -433 -1664 -2640
HMBP 386 632 2611 4154
HMTP -53 -126 -440 -414
Projects 51 36 421 177
HEC 226 107 929 1277

nceejer DeÅeleve GheueefyOeÙeeb (Je<e& 2009-10)

William Soreng
80436

R.P. Ahuja
78537

Gahna Linda
81986

Man Singh Munda
82463

Manu Lal Naik
81731

Smt. Sima Sarkar
81528

Visheswar Pandit
82211

P.C. Deo
87607

Gere Munda
20726

Rozen Oraon
20431

R.S. Rai
824441

Shambhu Mishra
80436

Uma Chand Prasad 81300 A.P. Runda 81806  
Hembo Tigga 82300 Bandhana Oraon 79148 
Ramu Oraon 38944 Smt. Pratima Devi 82370 
Diba Oraon 39407 Dukha Munda 80285

We all miss you...May souls rest in peace

SÛe.F&.meer. efue. kesâ efueS mecheeokeâ ceb[ue Éeje heÇkeâeefMele SJeb mheer[es efhebÇš Éeje cegefõle~

ue#Ùe heej keâjves kesâ efueS meecetefnkeâ heÇÙeeme keâjW~

Team Spirit is the need of hour.

(Rs. Lakhs)


